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5th October

5th October 2017



Australian Services Union - National Office
ABN: 28 519 971 998

Independent Audit Report to the members of Australian Services Union - National Office

Audit Report

We have audited the financial report of Australian Services Union - National Office, which comprises the statement of financial position
as at 30 June 2017, the statement of profit or loss and other comprehensive income, the statement of changes in equity and the
statement of cash flows for the year then ended, and notes to the financial statements, including a summary of significant accounting
policies, and the statement by the committee of management.

In our opinion:

(a) the general purpose financial report of Australian Services Union presents fairly, in all material respects, the financial position 
as at 30 June 2017, and of its financial performance and its cash flows for the year then ended and is in accordance with: 

(i) Australian Accounting Standards; and 

(ii) any other requirements imposed by the Reporting Guidelines or Part 3 of Chapter 8 of the Fair Work (Registered
Organisations) Act 2009 (the RO Act).

(b)  the management's use of the going concern basis of accounting in the preparation of the National Office’s financial report is 
appropriate.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards are further
described in the Auditor's Responsibility section of our report. We are independent of the National Office in accordance with the auditor
independence requirements of the Corporations Act 2001 and the ethical requirements of the Accounting Professional and Ethical
Standards Board's APES 110 Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the financial report
in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.

We confirm that the independence declaration required by the Australian Accounting Standards (including) Australian Accounting
Interpretations) and the Fair Work (Registered Organisations) Act 2009, which has been given to the committee of managements of the
National Office, would be in the same terms if given to the committee of managements as at the time of this auditor's report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Information Other than the Financial Report and Auditor’s Report Thereon

The Committee of Management is responsible for the other information. The other information obtained at the date of this auditor’s report
is in the Operating Report accompanying the financial report.
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Australian Services Union - National Office
ABN: 28 519 971 998

Independent Audit Report to the members of Australian Services Union - National Office

Our opinion on the financial report does not cover the other information and accordingly we do not express any form of assurance
conclusion thereon.

In connection with my audit of the financial report, our responsibility is to read the other information and, in doing so, consider whether
the other information is materially inconsistent with the financial report or our knowledge obtained in the audit or otherwise appears to be
materially misstated. If, based on the work we have performed, we conclude that there is a material misstatement of this other
information, we am required to report that fact. We have nothing to report in this regard.

Committee of Management's Responsibility for the Financial Report

The National Executive being the committee of management of the National Office is responsible for the preparation and fair
presentation of the financial report in accordance with Australian Accounting Standards (including Australian Accounting Interpretations)
and the RO Act, and for such internal control as the National Executive determine is necessary to enable the preparation and fair
presentation of the financial report that is free from material misstatement, whether due to fraud or error. 

Auditor's Responsibility

Our objective is to obtain reasonable assurance about whether the financial report as a whole is free from material misstatement,
whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with Australian Auditing Standards will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of the financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and maintain professional
scepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error, design and perform
audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our
opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Reporting Unit’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by the Committee of Management.

Conclude on the appropriateness of the Committee of Management’s use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant
doubt on the Reporting Unit’s ability to continue as a going concern.  If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the related disclosures in the financial report or, if such disclosures are
inadequate, to modify my opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the Reporting Unit to cease to continue as a going concern.
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Australian Services Union - National Office
ABN: 28 519 971 998

Independent Audit Report to the members of Australian Services Union - National Office

Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and whether the
financial report represents the underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business activities within the
Reporting Unit to express an opinion on the financial report. We are responsible for the direction, supervision and performance of
the Reporting Unit audit. We remain solely responsible for our audit opinion.

We communicate with the Committee of Management regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

We declare that we are an approved auditor, a member of Chartered Accountants Australia and New Zealand and hold a current Public
Practising Certificate. 

Saward Dawson 

Peter Shields

Dated this ..................................................... day of .......................................2017
Registration Number: A2017/112 
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ASU Operating Report 2017
Published 5 October 2017 by the Australian Services Union (ASU)

INQUIRIES: All inquiries about this report should be directed to  
David Smith, ASU National Secretary, info@asu.asn.au, 03 9342 1400.

COPYRIGHT NOTICE 

Australian Services Union
Ground floor
116 Queensberry Street
Carlton South VICTORIA 3053
E: info@asu.asn.au
W: www.asu.asn.au
© Australian Services Union 2017

This publication is copyright. Apart from fair dealing for the
purpose of private study, research, criticism or review, as
permitted under the Copyright Act, no part may be reproduced
by any process without written permission. Inquiries should be
addressed to the National Secretary, Australian Services Union.
Copies are available from the address above.

Authorised by David Smith, National Secretary, Australian Services Union, 
Ground floor, 116 Queensberry Street, Carlton South, Victoria, 3053, Australia.
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The Australian Municipal, Administrative, Clerical and Services Union (ASU) presents its report on the 
operation of the Union for the financial year ended 30

th
 June 2017. 

 
 
1. Review of principal activities 

 
[Refer s.254(2)(a)] 
 
The results and any significant changes in the nature of those activities during the year have been 
dominated by the following activities: 

 

 Award Reviews – review of all Modern Awards (4 Yearly Review), by the Fair Work Commission 
(FWC); 

 

 National ASU Enterprise Bargaining – the negotiation of agreements across all ASU industries; 
 

 Submissions to Federal Government Inquiries; 
 

 National Campaigns: community services cuts; electricity privatisation; local government 
amalgamations; Energy “Just Transition”; “Not so Super for Women”; “We won’t Wait”- 
Domestic Violence leave; Local Government – financial stability; 

 

 Governance – Regulatory Compliance, rule changes and WGEA reporting;  
 

 National Coordination and Service Provision; and  
 

 Communications and Social Media. 
 
1.1 4 yearly Award Review (2014) 
  

The (4 yearly) Award Review process commenced in early 2014, continued in 2015-2017 and won’t be 
completed until early 2018. The FWC Full Bench determined the  4 yearly review would comprise of 
Common Award issues, the review of individual modern awards and would be allocated into 4 groups 
to be reviewed commencing in mid-2014. The majority of the ASU awards were allocated to groups 3 
and 4 to be dealt with in the period 2015-2017. These awards include: 
 

 Airline Operations-Ground Staff Award 2010 

 Business Equipment Award 2010 

 Clerks – Private Sector Award 2010 

 Contract Call Centres Award 2010 

 Educational Services (Post-Secondary Education) award 2010 

 Electrical Power Industry Award 2010 

 Labour Market Assistance Industry Award 2010 

 Legal Services Award 2010 

 Local Government Industry Award 2010 

 Social, Community, Home Care and Disability Services Industry Award 2010 

 State Government Agencies Administration Award 2010 

 Water Industry Award 2010 
 
Some Group 1 & 2 Awards are still to be reviewed and include the Rail Industry Award 2010 and the 
Health Professionals and Support Services Award 2010. 
 
The ASU National Office has also lodged applications/submissions/witness statements with the FWC 
supporting common claims for all modern awards  and opposing employer claims in relation to : 
annual leave, public holidays; award flexibility/facilitative provisions; casual and part-time employment; 
transitional/sunset provisions relating to accident pay, district/remote allowances, annualised salaries  
redundancy and penalty rates. 
 
The ASU has been particularly active in supporting the ACTU Common Claims for minimum award 
entitlements to Domestic Violence leave, which the ASU pioneered in enterprise agreements in 2013, 
and Family Friendly Working Arrangements.  
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1.2 National ASU Enterprise Bargaining 
 
 The National Office of the ASU leads negotiations for National Enterprise Agreements, in conjunction 

with ASU Branches who have membership with these employers. These negotiations take place 
across many varied industries as detailed below: 

 
a) Airlines 
 
 The ASU has completed or is negotiating with the following companies: Malaysia Airlines, South 

African Airways, PT Garuda Indonesia, Regional Air Express, Dnata Passenger Service, Dnata 
Ramp and Cargo, Dnata Airport Services, Air Niugini Pty Ltd, Menzies, Thai Airways, Jetstar, 
Virgin, Singapore Airlines, Emirates, Qantas, Qantas Holidays. 

 
b) Business Equipment 
 
 The ASU has completed or is negotiating with the following companies: NCR and Fuji Xerox. 
 
c) General Administrative and Clerical  
 
 The ASU has completed or is negotiating with the following companies: Startrack Express, 

Maurice Blackburn and TNT Express. 
 
d) Social & Community Services (SACS) 
 
 The ASU has completed or is negotiating with the following organisations: Mission Australia, 

Mission Providence, Amnesty International, The Smith Family and Breakthru People Solution, 
and GROW. 

 
e) Other 
 
 The ASU has also completed or is negotiating with the following organisations: Federal 

Members of Parliament Staff (MOPS), BUPA, Ausnet Services, Spark and Canon, FSU, AMWU 
and MUA.   

 
1.3 Submissions to Government Inquiries and the Productivity Commission 
 
 The following submissions have been made to various Federal Government inquiries: 
 

a)  Productivity Commission Inquiry into Human Services: Identifying 
sectors for reform  

 25 July 2016 

b)  Productivity Commission Inquiry into how to assess the 
superannuation system's performance  

 5 September 2016 

c)  NSW Government Committee First Review of the Workers’ 
Compensation Scheme 

 23 September 2016 

d)  Peoples Inquiry into Privatisation   23 September 2016 

e)  Additional Submission to Senate Inquiry into Building and Construction 
Industry Bills (ABCC), (for the earlier submission, see below at 19 
February 2016) 

 26 September 2016 

f)  Senate Inquiry into provisions of the Fair Work (Registered 
Organisations) Amendment Bill 2014  

 27 September 2016 

g)  Productivity Commission Inquiry into Human Services: Identifying 
sectors for reform - response to preliminary findings report 

27 October 2016 

h)  Senate Inquiry (Foreign Affairs, Defence and Trade Committee) into 
the Trans-Pacific Partnership Agreement (TPP)  

 27 October 2016 

i)  Senate (Community Affairs Legislation Committee) Inquiry into into the 
Fairer Paid Parental Leave Bill 2016  

15 December 2016 

j)  Senate (Economics References Committee) Inquiry into into non-
conforming building products (asbestos)  

13 January 2017 

http://www.asu.asn.au/documents/doc_download/1117-2016-asu-submission-to-productivity-commission-inquiry-into-human-services-identifying-sectors-for-reform-25-july-2016
http://www.asu.asn.au/documents/doc_download/1117-2016-asu-submission-to-productivity-commission-inquiry-into-human-services-identifying-sectors-for-reform-25-july-2016
http://www.asu.asn.au/documents/doc_download/1127-2016-asu-submission-to-productivity-commission-inquiry-into-how-to-assess-the-superannuation-system-s-performance-5-september-2016
http://www.asu.asn.au/documents/doc_download/1127-2016-asu-submission-to-productivity-commission-inquiry-into-how-to-assess-the-superannuation-system-s-performance-5-september-2016
http://www.asu.asn.au/documents/doc_download/1134-2016-asu-submission-to-the-nsw-government-committee-first-review-of-the-workers-compensation-scheme-23-september-2016
http://www.asu.asn.au/documents/doc_download/1134-2016-asu-submission-to-the-nsw-government-committee-first-review-of-the-workers-compensation-scheme-23-september-2016
http://www.asu.asn.au/documents/doc_download/1133-2016-asu-submission-to-the-people-s-inquiry-into-privatisation-23-september-2016
http://www.asu.asn.au/documents/doc_download/1135-2016-asu-additional-submission-to-senate-inquiry-into-building-and-construction-industry-bills-abcc-26-september-2016
http://www.asu.asn.au/documents/doc_download/1135-2016-asu-additional-submission-to-senate-inquiry-into-building-and-construction-industry-bills-abcc-26-september-2016
http://www.asu.asn.au/documents/doc_download/1136-2016-asu-submission-to-senate-inquiry-into-provisions-of-the-fair-work-registered-organisations-amendment-bill-2014-27-september-2016
http://www.asu.asn.au/documents/doc_download/1136-2016-asu-submission-to-senate-inquiry-into-provisions-of-the-fair-work-registered-organisations-amendment-bill-2014-27-september-2016
http://www.asu.asn.au/documents/doc_download/1264-2016-asu-submission-to-productivity-commission-inquiry-into-human-services-identifying-sectors-for-reform-response-to-preliminary-findings-report-27-october-2016
http://www.asu.asn.au/documents/doc_download/1264-2016-asu-submission-to-productivity-commission-inquiry-into-human-services-identifying-sectors-for-reform-response-to-preliminary-findings-report-27-october-2016
http://www.asu.asn.au/documents/doc_download/1160-2016-asu-submission-to-senate-inquiry-foreign-affairs-defence-and-trade-committee-into-the-trans-pacific-partnership-agreement-tpp-27-october-2016-27-october-2016
http://www.asu.asn.au/documents/doc_download/1160-2016-asu-submission-to-senate-inquiry-foreign-affairs-defence-and-trade-committee-into-the-trans-pacific-partnership-agreement-tpp-27-october-2016-27-october-2016
http://www.asu.asn.au/documents/doc_download/1180-2016-asu-submission-to-senate-community-affairs-legislation-committee-inquiry-into-into-the-fairer-paid-parental-leave-bill-2016-15-december-2016
http://www.asu.asn.au/documents/doc_download/1180-2016-asu-submission-to-senate-community-affairs-legislation-committee-inquiry-into-into-the-fairer-paid-parental-leave-bill-2016-15-december-2016
http://www.asu.asn.au/documents/doc_download/1181-2017-asu-submission-to-senate-economics-references-committee-inquiry-into-into-non-conforming-building-products-asbestos-13-january-2017
http://www.asu.asn.au/documents/doc_download/1181-2017-asu-submission-to-senate-economics-references-committee-inquiry-into-into-non-conforming-building-products-asbestos-13-january-2017
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k)  Productivity Commission Inquiry into Human Services: Reforms to 
Human Services – Issues Paper  

10 February 2017 

l)  Senate Finance and Public Administration Committee Inquiry into 
Gender segregation in the workplace and its impact on women’s 
economic equality 
 

3 March 2017 

m)  Senate Standing Committee on Community Affairs inquiry into the 
Social Services Legislation Amendment (Omnibus Savings and Child 
Care Reform) Bill 2017  

3 March 2017 

n)  Joint Standing Committee on the NDIS Inquiry into the provision of 
services under the NDIS for people with psychosocial disabilities 
related to a mental health condition  

15 March 2017 

o)  Productivity Commission Inquiry into National Disability Insurance 
Scheme (NDIS) Costs  

5 April 2017 

p)  National Disability Insurance Agency - NDIS Price Controls Review  13 April 2017 

q)  Senate Inquiry into the appropriateness and effectiveness of the 
objectives, design, implementation and evaluation of the Community 
Development Program (CDP) 

16 June 2017 

r)  Department of Social Services Inquiry into NDIS Code of Conduct 30 June 2017 

 
1.4 National Campaigns 
 

a) National Campaign to stop Community Services Cuts/NDIS 
 

Since coming to office in 2013, the Coalition Federal Government has cut over $1 billion from 
the essential community services. These include funding cuts to community legal service, 
women’s refuge, financial counselling support, youth homeless and mental health services.  
 
2016 
 
The ASU as the major union in the SACS industry has been vigorously campaigning against 
these cuts through written submissions, political lobbying of Ministers and MPs, community 
campaigns and social media. 
 
This culminated in a national week of action in June 2016 where the ASU coordinated and set 
up community stalls, leafletted public transport locations, held meetings with Federal election 
candidates to obtain undertakings opposing the cuts and collected signatures and signed 
petitions.  
 
2017 
 
In March 2017, under the banner, “The Frontline”, 17 ASU officials and 22 SACS delegates 
from around the country went to Canberra to brief Federal Members of Parliament on quality 
community and disability services. Over 3 days the ASU held 52 meetings, which included 45 
meetings with MP’s, Senators and Ministers. The fair treatment of workers under the NDIS was 
also highlighted and impressed upon the politicians. 
 

b) Electricity Privatisation 
 

A number of State Governments, particularly in NSW, QLD and WA, have been 
advocating/actioning the sale of some or all of their electricity assets. National Office has been 
campaigning with Branches and other unions to oppose these assets sales. The campaign 
continues as State Governments intend to proceed with privatisation, and are being encouraged 
by the Federal Government through its Asset Re-cycling Act 2014. The election of the Labor 
Government in QLD has halted the sale of power assets in that state but the NSW Government 
is rapidly progressing with the sell offs at a fast pace. The National Office with the US Branch is 
campaigning to ensure maximum terms and conditions for members in the privatised industry. 
Meanwhile, the WA Government in 2016 announced it had definite plans to privatise Western 
Power. The Branch has spent tens of thousands of dollars in a community campaign opposing 
privatisation. The Branch was successful in contributing to the election of a Labor Government 
in March 2017 which promised not to sell Western Power. 

http://www.asu.asn.au/documents/doc_download/1197-2017-asu-submission-to-productivity-commission-inquiry-into-human-services-reforms-to-human-services-issues-paper-10-february-2017
http://www.asu.asn.au/documents/doc_download/1197-2017-asu-submission-to-productivity-commission-inquiry-into-human-services-reforms-to-human-services-issues-paper-10-february-2017
http://www.asu.asn.au/documents/doc_download/1196-2017-asu-submission-to-the-senate-finance-and-public-administration-committee-inquiry-into-gender-segregation-in-the-workplace-and-its-impact-on-women-s-economic-equality-3-march-2017
http://www.asu.asn.au/documents/doc_download/1196-2017-asu-submission-to-the-senate-finance-and-public-administration-committee-inquiry-into-gender-segregation-in-the-workplace-and-its-impact-on-women-s-economic-equality-3-march-2017
http://www.asu.asn.au/documents/doc_download/1196-2017-asu-submission-to-the-senate-finance-and-public-administration-committee-inquiry-into-gender-segregation-in-the-workplace-and-its-impact-on-women-s-economic-equality-3-march-2017
http://www.asu.asn.au/documents/doc_download/1193-2017-asu-submission-to-senate-standing-committee-on-community-affairs-inquiry-into-the-fairer-paid-parental-leave-bill-2016-3-march-2017
http://www.asu.asn.au/documents/doc_download/1193-2017-asu-submission-to-senate-standing-committee-on-community-affairs-inquiry-into-the-fairer-paid-parental-leave-bill-2016-3-march-2017
http://www.asu.asn.au/documents/doc_download/1193-2017-asu-submission-to-senate-standing-committee-on-community-affairs-inquiry-into-the-fairer-paid-parental-leave-bill-2016-3-march-2017
http://www.asu.asn.au/documents/doc_download/1194-2017-asu-submission-to-joint-standing-committee-on-the-ndis-inquiry-into-the-provision-of-services-under-the-ndis-for-people-with-psychosocial-disabilities-related-to-a-mental-health-condition-15-march-2017
http://www.asu.asn.au/documents/doc_download/1194-2017-asu-submission-to-joint-standing-committee-on-the-ndis-inquiry-into-the-provision-of-services-under-the-ndis-for-people-with-psychosocial-disabilities-related-to-a-mental-health-condition-15-march-2017
http://www.asu.asn.au/documents/doc_download/1194-2017-asu-submission-to-joint-standing-committee-on-the-ndis-inquiry-into-the-provision-of-services-under-the-ndis-for-people-with-psychosocial-disabilities-related-to-a-mental-health-condition-15-march-2017
http://www.asu.asn.au/documents/doc_download/1211-2017-asu-submission-to-productivity-commission-inquiry-into-national-disability-insurance-scheme-ndis-costs-5-april-2017
http://www.asu.asn.au/documents/doc_download/1211-2017-asu-submission-to-productivity-commission-inquiry-into-national-disability-insurance-scheme-ndis-costs-5-april-2017
http://www.asu.asn.au/documents/doc_download/1216-2017-asu-submission-to-national-disability-insurance-agency-ndis-price-controls-review-13-april-2017
http://www.asu.asn.au/documents/doc_download/1223-2017-submission-to-senate-inquiry-into-the-appropriateness-and-effectiveness-of-the-objectives-design-implementation-and-evaluation-of-the-community-development-program-cdp-16-june-2017
http://www.asu.asn.au/documents/doc_download/1223-2017-submission-to-senate-inquiry-into-the-appropriateness-and-effectiveness-of-the-objectives-design-implementation-and-evaluation-of-the-community-development-program-cdp-16-june-2017
http://www.asu.asn.au/documents/doc_download/1223-2017-submission-to-senate-inquiry-into-the-appropriateness-and-effectiveness-of-the-objectives-design-implementation-and-evaluation-of-the-community-development-program-cdp-16-june-2017
http://www.asu.asn.au/documents/doc_download/1231-2017-submission-to-department-of-social-services-inquiry-into-ndis-code-of-conduct-30-june-2017
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c) Local Government amalgamations 
 
 Various State Governments, particularly in NSW and WA are in the process of council 

amalgamations. The National Office, along with its Branches, is opposing this push as it is 
detrimental to local government employees and local communities. The ASU has met with 
various stakeholders about the concerns of ASU members regarding council amalgamations. 

 
d) Energy Industry – “Just Transition” Campaign 

 
In 2015-2016 the ASU commenced a national campaign to assist members in the energy 
industry impacted by the transition from fossil fuels to renewables. This has led to the closure of 
the Port Augusta Power Station and the Leigh Creek Mine in South Australia in 2016 and 
Hazelwood Power Station in the LaTrobe Valley in March 2017, costing hundreds of jobs. The 
ASU is devising policy papers, lodging submissions and lobbying Federal and State 
Governments to assist workers to achieve a “just transition” by providing re-training and re-
deployment into emerging renewable energy generators and protecting jobs in local 
communities. This topic formed a major plenary session at the ASU National Conference in 
November 2016, where motions were then adopted by the Conference on “Just Transition”. 
 

e) “Not so Super for Women” Campaign 
 
In 2016 the ASU National commissioned the Per Capita think tank to conduct research on 
Women’s Retirement Income.  3000 members from across Australia responded to the Per 
Capita survey. 
 
David Hetherington of Per Capita reported some preliminary findings to the ASU National 
Conference in November 2016. The report was completed and publicly launched in July 2017. 
The ASU’s objective over the next few years is to close the substantial gap between men and 
women’s retirement incomes. This is an issue of great concern to ASU members and the 
community at large. 
 

f) “We won’t Wait” – Domestic Violence Leave Campaign 
 

In 2013, the ASU pioneered paid domestic violence in an enterprise agreement. Since that time 
the ASU and many other unions have spread this type of leave to hundreds of agreements 
covering hundreds and thousands of employees across Australia. Between 2015-2017 the ASU 
has been very active in supporting the ACTU Case for paid domestic violence leave to be 
inserted into all Modern Awards. Prior to the FWC Full Bench decision in mid-2017 rejecting the 
concept of PAID domestic violence leave, the ASU had already launched its “We Won’t Wait” 
campaign. The premise of the campaign is that the fight for paid domestic violence leave was 
not just a legal case before the FWC but a political and community campaign also needed in 
order to secure paid leave. The campaign continues regardless of the FWC’s decision. 

 
g) National ASU Industry Meetings 

 
For decades now the ASU has been running National meetings of officials and delegates in 
some of its key industries, including Airlines, Energy, Local Government and the Social and 
Community Services Sector (SACS). The location of these meetings shift from State to State so 
as to give local Branches more access to the meetings. It is at these meetings that many 
national campaigns are discussed and devised while keeping officials and delegates informed 
about current industry issues. 

 
h) ASU Growth and Campaign Team 

 
In early 2016 the ASU created a new position of National Campaign and Growth Coordinator. 
The union’s growth and campaign work is managed by ASU Assistant National Secretary Linda 
White. Throughout 2016-17 the growth and campaign work has included:  
  

 Coordination of national industry based campaigns; 

 Coordination of national enterprise bargaining and associated campaigning in target 
enterprises;  

 Coordination of national political campaigns of the union; and 

 Development and implementation of membership engagement and retention strategies. 
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i) Local Government – Financial Stability 

 
Local Government is constantly struggling to obtain enough funds from Federal and State 
Governments and via rate payers in order to properly fund its programs. This problem has been 
augmented in recent years by various State government adopting “rate pegging” as official 
policy i.e. council rates can only rise by the CPI rate. 
The ASU, as the major union in this sector is most concerned that local governments are 
properly funded which is in the interest of our members, jobs and local communities. To this end 
in 2016 the ASU commissioned the McKell Institute to research the issue of sustainable funding 
for the local government sector.  
 
In September 2016, the McKell Institute released a report: “Giving Local Governments the 
Reboot – Improving the financial sustainability of local government”. The report made 18 
Recommendations the ASU campaign for financially sustainable local government continues. 

 
1.5 Governance 
 

a) Regulatory Compliance 
 

i) Administration of the ASU in accordance with the National Rules of the Union; including 
meeting pre-existing and emerging reporting requirements imposed by the Fair Work 
(Registered Organisations) Act 2009 with respect to registered organisations; convening 
of meetings of the National Executive of the Union and implementing decisions made by 
the National Executive. 

 
ii) Maintaining the National finances and assets of the Union in accordance with the Union’s 

rules. This includes the annual lodgement of Financial Statements and the Operating 
Report. 

 
iii) National coordination of ASU governance obligations for consistency across the Union 

and to assist Branches’ obligations. Branch Governance/Compliance teleconferences are 
held every 6 weeks. The 2017 Annual Return was lodged by the National Office on 7 
March 2017.  

 
iv) The national data base of all elected National and Branch Officers is being maintained 

with details and changes regularly updated by Branches as notified to the Fair Work 
Commission. 

 
v) The ASU National rules have been amended to meet new obligations, legislative 

requirements and governance best practice as follows: 
 

FWC lodgement 
date   

Rule number/s Rule change FWC 
approval 
decision 

20 July 2016 NSW & ACT (Services) Branch rule 
change to  9 – BRANCH COUNCIL 
delete requirement to meet on a day 
or dates within 60 days preceding the 
National Conference. 

NSW & ACT 
(Services) Branch 

R2016/142 

6 September 2016 QLD (S&NA) Branch rule change 
new rules 1-44 inclusive re new 
position of ‘Branch Executive 
President’, the option of a Branch 
Assistant Secretary and combining 
some of the Branch Industry 
Divisions and template model 

QLD (S&NA) Branch R2016/185 

16 September 2016 National Rule 35 new sub-rule e. and 
QLD Together Branch sub-rule 
changes 6, 9, 12, 15, 16, 20, 25, 27, 
29, 31, 33, 35, 36, 40, 45, 49, 54, 55 
and Schedule A. 

National rule and QLD 
Together 

R2016/201 

7 October 2016 SA & NT Branch s158A National rule 
change new PART XXVII re ASU 

SA & NT Branch R2016/233 

https://www.fwc.gov.au/documents/documents/organisations/registered-orgs/052v/052v-r2016-142.pdf
https://www.fwc.gov.au/documents/documents/organisations/registered-orgs/052v/052v-r2016-201.pdf
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(SA) State Union eligibility 

6 December 2016 QLD (S&NA) Branch withdrawal of 
amendment Vote No. 08/2016 and 
proposed new rule change new rules 
1-44 inclusive re new position of 
‘Branch Executive President’, the 
option of a Branch Assistant 
Secretary and combining some of the 
Branch Industry Divisions and 
template model 

QLD (S&NA) Branch R2016/294 

16 December 2016 SA & NT Branch withdrawal of 
amendment Vote No. 10/2016 and 
proposed new sub rules re s158A 
National rule change new PART 
XXVII re ASU (SA) State Union 
eligibility 

SA & NT Branch R2016/316 

 
vi) The ASU has been reviewing its governance policies and procedures including  

developing and reviewing policies as follows: 
 

 Disclosure, Financial Training Audit and Financial Reporting (updated July 2016) 

 Financial Management & Administration (updated July 2016) 

 Procurement (updated July 2016) 

 Travel (updated July 2016) 

 Credit Card Policy (updated April 2017) 

 Motor Vehicle (updated April 2017) 
 

b) Eligibility Rules 
 
The ASU National Office has maintained and amended the Union’s eligibility rules, as required, 
and objecting, where necessary and appropriate to proposed variation to the rules of other 
registered organisations where the interests of the Union and its members are at stake as 
follows: 

 
1. Section 158A applications to amend the national eligibility rules to cover i) Qld Public 

Sector employees covered by Together Qld Industrial Union of Employees a State 
counterpart of the ASU and ii) new State eligibility rules in South Australia; were 
approved by the FWC. These last applications completed the process of amending the 
national eligibility rules to comprehensively reflect all ASU State counterpart union 
coverage.  

 
2. Opposing and settling applications by other Unions where there is overlap or potential 

overlap with the ASU’s eligibility rules. These include an application by: the ANMF re: 
Tasmanian Nursing Care which was settled by exclusion of  ASU coverage and s158A 
applications by the CFMEU (NSW & WA) and UV(WA) which were settled via written 
undertakings. An application for registration of the Korean Workers Union opposed by the 
ASU, along with several other unions, was withdrawn because of technical flaws. The 
AMWU sought coverage of car rental industry outdoor workers and agreed to the express 
exclusion of customer service and clerical staff prior to lodging an application to vary their 
eligibility rules. Objections were lodged opposing separate applications in relation to 
certain Port Authorities firstly by the MUA, which was later withdrawn because of 
technical flaws, and the AMOU which remains outstanding. 
 

c) Workplace Gender Equality Agency (WGEA) 
 

ASU annual compliance report for the period 1 April 2016 to 31 March 2017, has been 
submitted, assessed by the Workplace Gender Equality Agency (WGEA) and found to be 
compliant with Workplace Gender Equality Act 2012 (the Act).  

 
1.6 National Coordination and Service Provision 

 
a) Providing an industrial advocacy and representation service with regard to national industrial 

matters and relationships with major employers. 
 

https://www.fwc.gov.au/documents/documents/organisations/registered-orgs/052v/052v-r2016-294.pdf
https://www.fwc.gov.au/documents/documents/organisations/registered-orgs/052v/052v-r2016-316.pdf
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b) Acting as national spokesperson on behalf of the Union with regard to national issues and major 
national employer matters. 

 
c) Providing advice and assistance to Branches of the Union with regard to industrial matters and 

disputes generally, industrial relations legislation, occupational health and safety, workers 
compensation, superannuation and other issues of national significance. 

 
d) Developing and delivering training for Branch Officials and employees as requested, including 

with regard to Right of Entry and Governance Financial Training provisions of the current Act. 
 
e) Maintaining the Union’s National and international affiliations, for example to the ACTU and to 

International Trade Union Federations.  Attendance at meetings convened by the ACTU and at 
relevant international meetings. 

 
f) Representation on the ACTU Executive, OHS & Workers Compensation Committee and ACTU 

Indigenous Committee. 
 
g) Maintaining the Union’s relationships with the Federal Government, political parties and other 

relevant industry and interest groups and lobbying in accordance with the aims and objectives 
of the Union, its Branches and members. 

 
h) Representation of the skills and training needs of members through participation in a wide range 

of Industry Skills Councils and in other bodies and forums with responsibility for vocational 
education and training. 

 
i) Maintaining a national communications strategy including the collection and dissemination of 

information relevant to Branches through the maintenance of the ASU national website and by 
other means.  

 
j) Providing a national purchasing scheme for Branches with regard to telecommunications and 

other services as well as campaign and other materials through the ASUshop. 
 
k) Providing research and information services to Branches on request and in accordance with 

industry work plans. 
 
l) Maintaining the special interest groups established by the National Union and promoting and 

advancing their interests, e.g., women workers, gay and lesbian workers, as well as indigenous 
members and young workers.  

 
m) Operating special industry forums as determined by the Rules and decisions of the National 

Executive, e.g. National Airlines Division Council (NADC) as well as convening meetings of 
Branches, Branch Secretaries and other representative groups of Officials in particular sectors, 
e.g. Local Government, Energy, Water, Rail, SACS and Private Sector Clerical. 

 
n) Assisting and coordinating membership organising and recruitment campaigns in conjunction 

with Branches. 
 
1.7 Communications & Social Media 
 

a) The ASU disseminates news quickly and efficiently to a wide variety of stakeholders via email, 
the national website and social media channels; all necessary for modern campaigns at the 
local, national and international level. The ASU National Office is often the first port of call and 
generates national awareness of industrial and political campaigns with stakeholders including 
ASU members, Branches, the union movement in general and the wider Australian community. 

 
b) The ASU’s communications and social media efforts generated awareness and engagement in 

the following general campaigns: minimum wages, penalty rates, paid parental leave, paid 
family and domestic violence leave, International Women’s Day, International Workers’ 
Memorial Day, inequality, marriage equality, Federal ICAC, ABCC, Medicare, Federal Budget, 
workplace discrimination, workplace bullying, financial security and superannuation, plus many 
more. These general campaigns are in addition to our industrial campaign communications 
during bargaining, disputes and sector concerns like just transition for energy workers and the 
NDIS for social, community and disability workers. 
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2. Operating Result 
 
 The operating result of the Union/Branch for the year ended 30 June 2017 was a surplus of $138,248 

[2016: $6,968]. No provision for tax was necessary as the union/branch is considered exempt. 
 
3. Significant Changes in Financial Affairs 
 

[Refer s.254(2)(b)] 
 

 There was no significant change in the financial affairs of the organisation during the year. 
  
4. Right of Members to Resign 

 
 [Refer s.254(2)(c) and s174] 

 
 All members have the right to resign from the Union in accordance with National Rule 32 - 

Resignation, of the Union Rules (and Section I74 of the Act); namely, by providing written notice 
addressed and delivered to the Secretary of the Branch of which they are a member. 

  
5. Officers & employees who are superannuation fund trustee(s) (include position details) or 

director of a company that is a superannuation fund trustee 
 
 The following Officers/Members/Employees of the organisation are Directors of companies that are 

trustees of superannuation funds where a criterion for the officer or member being the trustee or 
director is that the officer or member is an officer or member of a registered organisation: 

 

Officer/Member/ 
Employee 

Trustee Company Entity/Scheme Position  Period position 
held for 

David Smith E.S.I.S.(QLD) Ltd Energy Super Director Current 

Lisa Darmanin H.E.S.T. Australia Ltd HESTA Director Current 

Vicki Rogers Legal Super Pty Ltd Legal Super Pty Ltd Director Current 

Catherine Wood CARE Super Pty Ltd CareSuper Chair Current 

Julie Bignell CARE Super Pty Ltd CareSuper Director Current 

Keith Harvey CARE Super Pty Ltd CareSuper Director Current 

Greg McLean CARE Super Pty Ltd CareSuper Director Current 

Joseph Scales Statewide Super Statewide Super Director Current 

Brian Parkinson Vision Super Vision Super Chair Current 

Richard Duffy Vision Super Vision Super Director Current 

Wendy Phillips Vision Super Vision Super Director Current 

Russell Atwood Vision Super Vision Super Director  Resigned 30/06/17 

 
6. Officers & employees who are directors of a company or members of a board as at 30/06/2017 
 

Name of officer or 
employee 

Name of company 
or board 

Principal activities of 
company or board  

How appointed [by virtue of 
position held, nomination by 
union or other] 

Ingrid Stitt VTHC Executive 
Council 

Victorian Unions’ peak 
organisation 

Nominated by ASU VIC PS 
Branch 

 Member Business 
Skills Victoria 

Skills/Training Council Nominated by ASU VIC PS 
Branch 

David Smith ACTU Executive National Unions’ peak 
organisation 

Nominated by ASU 

 ACTU Finance 
Committee 

National Unions’ peak 
organisation 

Nominated by ACTU Officers 

 ACTU Education 
Inc. 

National Unions’ peak 
organisation education 
services 

Nominated by ACTU Executive 

 Australian Institute 
of Superannuation 
Trustees (AIST)  

Representation of 
Superannuation 
Trustees 

Nominated by Energy Super 

Greg McLean Government Skills 
Australia - Industry 
Skills Council  

Skills/Training Council Director nominated by Sector 
Member. Sector Member 
nominated by ASU 
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Name of officer or 
employee 

Name of company 
or board 

Principal activities of 
company or board  

How appointed [by virtue of 
position held, nomination by 
union or other] 

 EE-OZ Australia – 
Electrical Industries 
Skills Council 

Skills/Training Council Nominated by industry 
employers and unions 

 Australian 
Local Government 
Training 

Skills/Training Council Elected by industry employers 
& unions 

 Public Services 
International Public 
Sector Working 
Group & Regional 
Network 
Coordinator 

International Public 
Services peak body 

Nominated by PSI 

 Sutherland Shire 
Council 

Council Elected by rate payers 

Linda White ACTU Executive National Unions’ peak 
organisation 

Nominated by ASU  

 Australian Labor 
Party National 
Executive 

Political party Conference delegates 

 Chifley Research 
Centre 

Research services Nominated by Chifley 
Research Board and ALP 
National Executive 

 Australian Centre 
for the Moving 
Image 

Promotion of Victorian, 
Australian and  
International screen 
content 

Appointed by the Victorian 
Minister for the Arts  

 

Robert Potter Industry Reference 
Committee 
Australian Local 
Government 

Skills/Training Council Nominated by ASU 

 Industry Reference 
Committee 
Culture & Related 
Industries 

Skills/Training Council Nominated by ASU 

 Industry Reference 
Committee 
Sport & Recreation 

Skills/Training Council Nominated by ASU 

 ACTU Taskforce 
A New Union 
Agenda 

National Unions’ peak 
organisation 

Nominated by ASU 

 ACTU Taskforce 
Innovating and 
Learning 

National Unions’ peak 
organisation 

Nominated by ASU 

 Sport & Recreation 
Advisory 
Committee for 
Service Skills 
Australia 

Skills/Training Council Nominated by ASU 

 Cultural Sector 
Advisory 
Committee for 
Innovation and 
Business Skills 
Australia 

Skills/Training Council Nominated by ASU 

 Local Government 
Industry Advisory 
Committee  

Skills/Training Council Nominated by ASU 

John Nucifora ACTU OH&S 
Workers 
Compensation  
Committee 

National Unions’ peak 
organisation 

Nominated by ACTU 
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Name of officer or 
employee 

Name of company 
or board 

Principal activities of 
company or board  

How appointed [by virtue of 
position held, nomination by 
union or other] 

Justin Cooney Skills IQ Industry  
Tourism, Travel &  
Hospitality Industry 
Reference Group 

Skills/Training Council Nominated by ASU 

 Skills Council 
Advisory 
Committee Road 
Transport  

Skills/Training Council Nominated by ASU 

 Skills Council 
Advisory 
Committee 
Logistics & Aviation 

Skills/Training Council Nominated by ASU 

Lisa Darmanin Emily’s List 
Australia 

Advocate for 
Australian women in 
politics 

Nominated by ASU 

 Community 
Services & Health 
Industry Training 
Board 

Skills/Training Council Nominated by ASU  

 VTHC Executive 
Council 

Victorian Unions’ peak 
organisation 

Nominated by ASU  

 Ministerial Advisory 
Committee for 
Children and Young 
People in Out of 
Home Care 

Victoria’s out-of-home 
care services 

Appointed by Victorian Minister 
for Community Services 

Natalie Lang Advisory Board to 
Work & 
Organisational 
Studies, School of 
Business, Sydney 
University 

School of Business, 
Sydney University 

Nominated by University 

 NSW Admin 
Committee, NSW 
ALP 

Political party Nominated by Conference 
delegates 

Graeme Kelly NSW Admin 
Committee,  
NSW ALP  

Political party Nominated by Conference 
delegates 

 ALP National Policy 
Forum Committee  

Political party Nominated by Conference 
delegates 

 Unions NSW  NSW Unions’ peak 
organisation 

Nominated by Unions NSW 
delegates 

 Ministerial Advisory 
Committee for Local 
Government  

 Nominated by NSW Minister for 
Local Government  

 

 Bundeena RSL 
Memorial Club  

RSL Nominated by members 

Sharon Sewell Unity Bank Credit Union Nominated by Credit Union 

Alex Scott Working for 
Queenslanders Ltd 

2015 State Election  

 QCU Management 
Committee 

Queensland Unions’ 
peak organisation 

Nominated by QCU Delegates 

Vivienne Doogan Working for 
Queenslanders Ltd 

2015 State Election  

 QLD Council of 
Unions Executive 

Queensland Unions’ 
peak organisation 

Nominated by QCU Delegates 

Neil Henderson 
 

Union Shopper Member benefits Nominated by ASU 

Jennifer Thomas QCU  Queensland Unions’ 
peak organisation 

Nominated by ASU  

 Jobs QLD Board Member benefits Nominated by QCU Delegates 
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Name of officer or 
employee 

Name of company 
or board 

Principal activities of 
company or board  

How appointed [by virtue of 
position held, nomination by 
union or other] 

 

Lynette Henson QCU – Townsville 
Executive 

Queensland Unions’ 
peak organisation 

Nominated by QCU Delegates  

Joseph Scales SA Unions 
Executive 

South Australian 
Unions’ peak 
organisation 

Nominated by SA/NT Branch 
and SA Unions’ (Executive) 

 Unions NT Council Northern Territory 
Unions’ peak 
organisation 

Nominated by SA/NT Branch 

 Progressive Labour 
Education 
Association Inc. 
(PLEA) Committee 
of Management 

Political party Nominated by SA/NT Branch 

 Progressive Left 
Unions and sub 
branches Executive 

Political party Membership of PLUS 

 Rainbow Labor SA 
Inc. Executive 

Political party Membership of Rainbow Labor 
SA 

 SA Govt. 
Superannuation 
Federation 

Federation 
Management 

Nominated by SA/NT Branch 

 Premier’s Climate 
Change Council  
 

Political party Nominated by Minister for 
Climate Change (South 
Australian Government)  

Abbie Spencer ALP Morphett sub 
branch  

Political party Conference delegates 

 Progressive Left 
Unions and sub 
branches 

Political party Conference delegates 

 Deputy member SA 
Unions Executive 

SA Unions’ peak 
organisation 

Nominated by SA/NT Branch 

 Australian Labor 
Party SA Branch 
State Executive 

Political party Conference delegates 

Paul O’Neill Standards Australia 
– Committee EL-
052, Electrical 
Energy Networks, 
Construction & 
Operation  

Advisory Nominated by Standards 
Australia Working Group  

Keith Harvey Aspire Training and 
Consulting Ltd, 
Director 

Training company Nominated by ASU 

 
7. Number of Members 
 
 [Refer regulation 159(a) and s.254(2)(f)] 
 

 In accordance with Regulation 159 of the Fair Work (Registered Organisations) Regulations 2009: 
 The number of persons that were at the end of the financial year recorded in the register of members 

for sec. 230 of the RAO Schedule and who are taken to be members of the registered 
organisation/branch under sec. 244 of the RAO Schedule was 121,114 [2016: 122,253]. 

  
8. Number of Employees 
 

 [Refer regulation 159(b) and s.254(2)(f)] 
 

 The number of persons who were at the end of the financial year employees of the 
organisation/branch including both full-time and part-time employees measured on a full-time 
equivalent basis was 16. 
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9. Names of Committee of Management members and period positions held during the financial 

year  
  

 [Refer regulation 159(c] 
 
 The names of those who have been members of the Committee of Management of the organisation at 

any time during the financial year and the periods for which he or she held office were:  
  

 

 
9.1 Disclosure statements – Remuneration and non-cash benefits of highest paid officers 

 
[Refer s293J and ASU Rules 57A, 57C and 57D] 
 
Union: The five highest paid officers of the Union for the disclosure period ended June 30

th
 2017 and 

the amounts of relevant remuneration paid to them and the value or form of non-cash benefits 
received by them is as set out in the table below: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name of officer Position held Period for which position held 

Stephen Birney National President 01/07/16 30/06/17 

Ingrid Stitt National Vice President 01/07/16 30/06/17 

David Smith National Secretary 01/07/16 30/06/17 

Linda White Assistant National Secretary 01/07/16 30/06/17 

Greg McLean  Assistant National Secretary 01/07/16 30/06/17 

Alex Scott National Executive Representative 01/07/16 30/06/17 

Vivienne Doogan National Executive Representative 01/07/16 30/06/17 

Irene Monro National Executive Representative 01/07/16 30/06/17 

Natalie Lang National Executive Representative 01/07/16 30/06/17 

Judith Wright National Executive Representative 01/07/16 30/06/17 

Angus McFarland National Executive Representative 01/07/16 30/06/17 

Graeme Kelly National Executive Representative 01/07/16 30/06/17 

Sharon Sewell National Executive Representative 01/07/16 30/06/17 

Neil Henderson National Executive Representative 01/07/16 30/06/17 

Jennifer Thomas National Executive Representative 01/07/16 30/06/17 

Lynette Henson National Executive Representative 01/07/16 30/06/17 

Joseph Scales National Executive Representative 01/07/16 30/06/17 

Abbie Spencer National Executive Representative 01/07/16 30/06/17 

Jeff Lapidos National Executive Representative 01/07/16 30/06/17 

Ancel Greenwood National Executive Representative 01/07/16 30/06/17 

Richard Duffy National Executive Representative 01/07/16 30/06/17 

Lisa Darmanin National Executive Representative 01/07/16 30/06/17 

Wendy Phillips National Executive Representative 01/07/16 30/06/17 

David Leydon National Executive Representative 01/07/16 30/06/17 

Wayne Wood National Executive Representative 01/07/16 30/06/17 

Paul O’Neill National Executive Representative 01/07/16 30/06/17 

 Name  Office Actual amount 
of relevant 
remuneration 

Value of 
relevant non-
cash benefits 

Form of 
relevant non-
cash benefits 

1. Alex Scott Branch Secretary  
QLD Together  

$214,623 $20,362 Motor vehicle 
Phone/Internet 
Carpark 

2. Richard Duffy Branch Secretary  
VIC&TAS A&S 

$208,061 $6,686 Motor Vehicle  

3. Vivienne Doogan Branch President 
QLD Together 

$186,741 $10,284 Motor vehicle 
Carpark 

4. David Smith National Secretary 
National Office 

$184,319 
 

$2,469 Motor vehicle  
Phone/Internet 

5. Wayne Wood Branch Secretary 
WA  

$180,804 $0 Nil 
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9.2 [National Office only] Disclosure statements – Remuneration and non-cash benefits of ASU 

full-time National Elected Officers  
 

[Note: National Office only may also be shown at 9.1 above]  
[ASU Financial Management and Administration Policy, July 2017] 
[Note: Remuneration is based on actual cash and non-cash benefits received by the beneficiary and 
differs from what is reported within the financial statements which is calculated in accordance with the 
Australian Accounting Standards Board] 
 

 

 Position  Name of 
National Officer 

Actual amount 
of relevant 

remuneration $ 

Value of or form of 
non-cash benefits  

$ 

1. National Secretary David Smith  $184,319 $2,469 

2. Assistant National Secretary Linda White  $155,166 $12,134 

3. Assistant National Secretary Greg McLean  $161,383 $8,878 

 
10. Disclosure statements – Officers’ material personal interests 

 
[Refer s293C and ASU Rules 57E and 57F]  
 
The following Officer/s of the Union/Branch have disclosed the following material personal interests 
that they or a relative of theirs has in a matter that relates to the affairs of the Union/Branch in the year 
ended June 30

th
 2017: 

 

Date Name Nature of 
relationship 

Purpose of 
payment 

Amount Other relevant 
details 

Fortnightly David Smith National 
Secretary 

Superannuation $24,476 Vision Super 
Agreement with 
15.5% employer 
contribution 

Fortnightly Linda White Assistant National 
Secretary 

Superannuation $20,083 Vision Super 
Agreement with 
15.5% employer 
contribution 

Fortnightly Greg McLean Assistant National 
Secretary 

Superannuation $19,977 Vision Super 
Agreement with 
15.5% employer 
contribution 

 
11. Disclosure by Union/Branch of payments to related parties or declared persons 

 
[Refer s293J and ASU Rule 57G and 57H] 
 
The Union has made a total payment to the following declared persons or bodies of the Union/Branch 
in the year ended June 30

th
 2017. Note: a declared person or body comes into existence if an officer of 

the union/Branch has made a declaration of a material personal interest in a matter that relates to the 
affairs of the Union/Branch – see item 9 above: 
 
 

Declared person 
or body   

If declared body, name of  officer to whom 
the declaration relates 

Total of payments made 

David Smith Vision Super employer super payment $33,383.32 

Linda White Vision Super employer super payment $27,700.82 

Greg McLean Vision Super employer super payment $41,375.56 
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12. Name and position of Union/Branch officer/s who prepared this Operating Report: 
 

 
 
Signature of designated officer: 
 
 

 
 
 

Name and title of designated officer: 
 
 
 

David Smith 
National Secretary 
Australian Municipal, Administrative and Clerical Services Union 
 

Dated: 5
th

 October 2017 
 



ASU National Office

Melbourne & Sydney Office

All correspondence to Melbourne Office:

Ground Floor 
116 Queensberry Street
Carlton South VIC 3053

T: (03) 9342 1400
F: (03) 9342 1499
E: info@asu.asn.au
W: www.asu.asn.au

David Smith, National Secretary 
Linda White, Assistant National Secretary
Robert Potter, Assistant National Secretary
 
Queensland (Services & 
Northern Administrative) Branch

State registered entity:
Queensland Services, Industrial 
Union of Employees

Trading as: 
The Services Union

Ground floor, 32 Peel St
South Brisbane QLD 4101

PO Box 3347
South Brisbane QLD 4101

T: (07) 3844 5300
F: (07) 3846 5046
E: general@theservicesunion.
com.au  
W: www.theservicesunion.
com.au  

Neil Henderson, Branch 
Secretary

Queensland Together Branch
State registered entity:
Together Queensland, 
Industrial Union of Employees 

Level 1, 27 Peel Street
South Brisbane QLD 4101 

PO Box 3272
South Brisbane BC QLD 4101

T: 1800 177 244
F: (07) 3017 6235
E: members@together.org.au 
W: www.together.org.au 

Alex Scott, Branch Secretary

NSW United Services Branch
State registered entity:
New South Wales Local 
Government, Clerical, 
Administrative, Energy, Airlines 
and Utilities Union

Level 7, 321 Pitt Street
Sydney NSW 2000

T: (02) 9265 8211
F: (02) 9261 2265
T: 1300 136 604 Support Team
E: united@usu.org.au 
W: www.usu.org.au 

Graeme Kelly, Branch 
Secretary

New South Wales and ACT 
(Services) Branch

State registered entity:
Australian Services Union of 
NSW

Level 1, 39-47 Renwick Street
Redfern NSW 2016

PO Box 1865 
Strawberry Hills NSW 2012

T: (02) 9310 4000
T: 1300 784 278
F: (02) 9698 8936
E: info@asu.org.au 
W: www.asumembers.org.au 

Natalie Lang, Branch Secretary

South Australian &  
Northern Territory Branch

State registered entity:
Amalgamated ASU (SA) State 
Union 

185-186 Fullarton Road 
Dulwich SA 5065

PO Box 2217 
Kent Town SA 5071

Unit 14 & 15  
Metro Shopping Centre 
21 Cavenagh Street 
Darwin NT 0800

T: (08) 8363 1322
F: (08) 8363 2225
E: union@asu-sant.asn.au 
W: www.asu-sant.asn.au

Joseph Scales, Branch 
Secretary

Taxation Officers’ Branch
Operates nationally

Ground Floor, 116 Queensberry 
Street, Carlton South VIC 3053

T: (03) 9347 6080
F: (03) 9347 8781
E: asutax@asutax.asn.au 
W: www.asutax.asn.au

Jeff Lapidos, Branch Secretary

Victorian & Tasmanian 
Authorities & Services Branch

Melbourne Office

116 Queensberry St
Carlton South VIC 3053

PO Box 37
Carlton South VIC 3053

T: (03) 9342 3400
F: (03) 9342 3499

Hobart Office

265 Macquarie Street
Hobart TAS 7000

T: (03) 6224 3411
F: (03) 9342 3499

E: info@asuvictas.com.au 
W: www.asuvictas.com.au 
T: 1800 133 096
T: 1300 855 570 Member 
Contact Centre

Richard Duffy, Branch 
Secretary
Michelle Jackson, Branch 
Executive President

Victorian Private Sector Branch
Level 2, 116 Queensberry St 
Carlton South VIC 3053

PO Box 447
Carlton South VIC 3053

T: (03) 9342 3300
F: (03) 9342 3399
E: info@asupsvic.org
W: www.asuvic.org

Ingrid Stitt, Branch Secretary

Western Australian Branch
State registered entity:
Western Australian Municipal, 
Administrative, Clerical and 
Services Union of Employees 

102 East Parade 
East Perth 6004

PO Box 8208
Perth Business Centre WA 
6849

T: (08) 9427 7777
F: (08) 9427 7700
T: 1800 064 657
E: branch.secretary@asuwa.
org
W: www.asuwa.org

Wayne Wood, Branch 
Secretary

ASU directory


