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Agreeinem, 2015 )

(11~ An application has beer made by Cenon Australia Pty Lid {Australia} Pty Lid (the
applicant/Canon) for the approval of an enterprise agreement known as the Canon Australia
Py Ltd (Teclnical Consultonts) Enterprise Agreemsnt, 2015 (the Agreement). The
agplication was made pursuant to 5,185 of the Fair Work Act 2009 (the Act) and s a single
enterprise agreement.

[2]  The Agreement covers production employees engaged by the applicants that are
engaged in the installation and servicing of business equipment, and who are classified within
the Tecknical Consultants/Production Specialists siream. Porsuant to 5.1 86(3) of the Act, I am
satisfied that the group of employces was fairly chosen based on the operationat
distinelivencss ofthe proposed coverage.

[3]  The Ausizalian Municipal, Administrative, Clerical and Services Union {ASU) was an
employee organisation involved: in the agreement meking process ns a bargaining
representative. The ASU has filed a statutory declaration (F18) in support of the approval of

the Agreement, but disagreed with certain aspeels of the employer's statutory declaration
(F17),

(4] In particular, the ASU stated that the applicant did not”disclose in its sfatutory
declaration that it initially requested cinployees vote on the Agreement as per 5181 of the Aot
on 17 November 2015. The result of that baliot was that 66 employees voted in favour of the

Agreement, and 65 employees did not support the approval of the Agreement, with one
employee whe did not vots, '

[5] It s noted that the F17 only requires details relating to the sgreement which is subjest
1o approval and information in prior ‘ballots is not required. The submitted F17 statas that
smployees were requested to vote on the Agreement on 11 December 2015. The Apgreement



38, DISPUTES AND GRIEVANCES

a)

)
°)
d)

€)

All parlles agree to ablde by the followfrig procedure in the resolution of 2ny
glispxi{tefgﬁevanca arlsing under fhls Agreement or the Natlonat Employmant
andards. -

The matier must first be discussed by the aggrieved employee(s) with the
Immedlate supsniser/manager.

W not settled, the employee(s) will then diseuss the matter wih tha next leve!
manager arising between them,

If not setilad, the employee will fhen discuss the matier wWith the General
Manager — Direct Seivices andfor a member of the Human Resolirces
Department (or a person designated by him/her),

(f the matler is not resolved after all agreed sieps have bean taken, it must be
submitied {o efther fhe Falr Work Corfinfsslon er ancther egreed madiater
who Is independent of the paries to the Agreement, for the purpose of
congiliaton and medlation. Allernatively the pariles may agres to ga straight
to 'f below. For the puinoses of this provision “parly® includes an employee
or group of employees,

" If the matler Is not resolved it must be submitled to the Falr Work Commisslon

or an agreed arbilrator wha ls Independent of the pariles {o the Agreement for
arbitcation, The Falr Work Commission may axercise the procedural powers
in relation {o hearings, witnesses, evidenoe and submisslons which are
necessary to make e arbilrailon effective. ‘The decislon of the member wil
bind the parlles subject o elther parly exerclsing a dlght of appes agalnst the
decision to & Full Bengh. '

Untll the matter Is determined normal wotk must continue whare practical (this
includes, bul Is riol fimited to, the employea complyng with a direction glven
by Canon 1o perform other avallable work attha same workplace or 2 different
workplacs). No pardy shalt be prefudiced as to the finel seftlement by the
contlnuence of work In accordance with this procedure,

The pariles must cooperale to ensure that these procedures are carried apt
expeditiously,

A perly to a dispuie or matter arising under this clause may appolnt ancther
person from an organisallon, assoclatlon or unlon to accompany or reprasent
ihem in relation fo carrying out any of the procedures, under this clause,

PART M~ LEAVE ENTITLEMENTS
40, ANNUAL LEAVE

)

b)

9

Each full-time employes shall accrue 150 hours {20 days) annual leave in
respecl of each twelve (12) months of service, and a pro-rala entitlement
applles for partlime emplovees. Annuaj leave will be accumulated end be
payable on 2 pro rala basks from the day of commengcement.

Annual Leave will be taken within twelve (12) months of fallng due and ata
iime agreed bstween Canon and the employee, As a general fule, leave
should be teken at a fime convenient ta the 'work cycle of the depariment In
which the employes works, Where possible annual lsave should be taken in
the same pattemn as il s worked, Where agresment cennot be reached, then
eliher party can raquire the leave 10 be 1aken with six {8) months' notice In

* writing.

No employee can acorue more than forty (40) days leave without viitten
permission, Once the level excoeds forty (40) days then Canon or the
amployes may, by glving one {1) manths' nolice, require the employes take
the leave In excess of this amount, As a lasi resort, Canon will also have the
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