ND|S LET’S MAKE IT

THE BEST IT CAN BE
_

What is the NDIS Portable Training System?

The NDIS needs a highly skilled, qualified workforce capable of delivering high-quality services.

But with no specific funds for workforce training in the NDIS, there has been a rapid decline
in training and skills development. e

Members of the Australian Services Union have developed a plan
to address the shortfalls in NDIS workforce training and skills
development.

There needs to be specific funding for all NDIS workers to access
accredited training and build long term careers in the sector.
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3 Stages of Training
Stage 1 Stage 2 Stage 3

Free Immediate Free Foundation Free Ongoing Training and Development by
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The credits are yours. They transfer with you from employer to employer within the NDIS.

We need your help to win!

Join our campaign for an NDIS Portable
“WD Training System at:

www.asu.asnh.au/sacs/ndis




