MENZIES AVIATION BULLETIN
ASU • Menzies General Update Bulletin
5 May 2020

Be ready: Menzies Aviation wants to
put off your pay increase from 1 July
2020 to 1 January 2021
On 5 May 2020, Menzies’ management wrote to the ASU notifying us that the Company
wants to vary your enterprise agreement to delay your pay increase from 1 July 2020 to 1
January 2021. This affects members in Melbourne and Sydney covered by the Menzies
Aviation (Sydney and Melbourne) Customer Service Enterprise Agreement 2018 (‘EBA’).
Melbourne and Sydney PAX employees are due a 3% pay increase on 1 July 2020. This pay
increase was negotiated by ASU members and reflects your increasing contribution to the
company and the rising cost of living.
We’ve written to the company asking them to negotiate with you in good faith. We want to
understand why they are asking to delay your pay increase. It doesn’t make sense when
everyone is stood down, and the government is paying most of your wages with JobKeeper. If
it’s about saving money, we think there’s probably a better way to do it. You can read our
letter here.
We’ve asked for more information and a meeting date.
MENZIES CAN ASK YOU TO VOTE FOR THE VARIATION WITH ONLY ONE DAYS’ NOTICE. IF
YOU ARE ASKED TO VOTE, VOTE ‘NO’.
Pass this bulletin to your colleagues at Menzies in Sydney and Melbourne. If you are not a
member, now is the time to join at www.asu.asn.au/ASUJOIN.
Speak to your organiser for more information:

Join now

STATE
NSW Services
VIC PS
QLD Together
SA/NT
National Office

NAME
Amanda Perkins
Imogen Sturni
Billy Colless
Lesley Till
Michael Robson

MOBILE
(02) 9310 4000
0433 339 656
0419 736 886
0497 555 875
02 9265 8231
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Tuesday 5 May 2020

Kogilan Moodley
Vice President People Oceania & SE Asia
Menzies Aviation
By email: kogilan.moodley@menziesaviation.com
Dear Kogilan
Re:

Variation to the Menzies Aviation (Sydney and Melbourne) Customer Service
Enterprise Agreement 2018

We refer to your email to Michael Robson regarding a variation to the Menzies Aviation (Sydney and
Melbourne) Customer Service Enterprise Agreement 2018 (‘Agreement’) dated 5 May 2020.
The ASU has worked closely with Menzies Aviation during the COVID-19 Pandemic. This includes
close collaboration at a workplace level to protect jobs, and political lobbying to win government
support for the sector. We remain committed to working with you to protect our member’s jobs.
Our members have shown Menzies Aviation a significant amount of goodwill during the pandemic.
We expect that the company will show the same goodwill as it progresses its claim to vary the
enterprise agreement.
We ask that Menzies Aviation:
•

commit to good faith discussions with the ASU before asking its employees to vote on any
variation to the Agreement, and acknowledge that this may require more than one meeting;

•

commit to giving its employees a seven day notice period prior to asking them to vote on any
variation to the Agreement; and

•

commit to share with the ASU sufficient information to assess Menzies Aviation’s claim.

Request for information - Pursuant of s. 228 (1) (b) Fair Work Act
The ASU requests that Menzies Aviation provide the following initial information to the ASU
representatives involved in the negotiation of a new enterprise agreement:
1.

Details of the number, gender and age of part time, full time, jobshare and temporary and/or
fixed term including information breaking the numbers down by broad location and division and
the classification levels of the employees in each category.

2.

Details of the number of employees for which the company is entitled to receive JobKeeper
payments, broken down by employment type and location.

3

Details of the number of employees who are paid more than $1,500 each fortnight, including
information breaking the numbers down by broad location and division and the classification
levels of the employees in each category.

4.

Details of the current accumulated annual leave balances of employees covered by the EBA by
division, location and classification level.

5.

Details of any paid annual leave that has been granted for the period between 1 May 2020 and
1 October 2020, broken down by employment type and location.

We ask that you provide this information to us by COB on Wednesday, 13 May 2020. We also ask
that you provide us with possible meeting times. We would be available to meet with you any time
between 19 and 29 May 2020.
Yours sincerely

LINDA WHITE
Assistant National Secretary

