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Why should | join the
Australian Services Union?

It’s a fact — union members get better pay and conditions.

@ Union members get better sick leave
and holiday leave entitlements and are more
likely to receive long service leave and paid
parental leave.

@ By working together, union members
are in a stronger position to secure
higher pay and conditions. The more workers
that are in a union, the better chance they have

of getting a good deal.
9 929 @ Union members are better trained, have better

working conditions, work fewer hours and have
more job security.

®@ Employees that are part of a union earn
on average $100 a week more than other

employees. . . .
®@ Having union members in the workplace

increases Health and Safety awareness by
up to 70%.

@ You're never alone. Through our union helpline,
you have access to industrial experts and
support when you need it.
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Join today.
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Great
conditions
don’t just

happen.
Unions
ELCRUEY
happen.

The Australian
Services Union exists
to promote, improve
and protect the
working conditions
and entitlements

of our members.

We work to ensure

@ That your job is protected

@ That your wages and
conditions are constantly
improved

@ That you are protected
against unfair dismissal

@ That your workplace is safe
and healthy

®@ That you have some say in
what happens to you at your
work

®@ That you are covered and
compensated if you are
injured at work

@ That you have access to
training to improve your skills
and position

@ That you are not harassed or
discriminated against at work

@ That you have access to
experienced professional
representation to act on your
behalf in discussions with
your employer
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what some Union
of our | agree to become a member of the Australian Municipal, Administrative, Clerical
memb rs =P & Services Union (ASU). | agree to abide by the rules of the ASU as amended AUSTRALIAN
i Post from time to time. | authorise ASU to act on my behalf in respect of any SERV' CES
are saying PO BOX 447 negotiations, discussions or proceedings whatsoever relating to the
Carlton South terms and conditions of my employment or proposed employment; and to
be given access to all documentation relating to my employment or proposed
VIC 3053 employment, including any type of employment contract, workplace agreement,
. ! ) S - ) R VICTORIAN PRIVATE SECTOR
enterprise agreement or other industrial instrument. This authority remains in
& In Person force until | revoke it in writing.
Level 2,116
" joined the Queensberry St Section 1: Your Details
ASU because in Carlton South
ourindustry it's “Title *First Name *Surname
important to have a By email
voice. When | started @ y
working, | wanted to *Date of birth / /
join a union to make
sure | would always . Call Us .
get the help and (03) 9342 3300 *Home Address
support | needed.”
- Maddy, Legal Clerk
v, -eg S ABN *Suburb *Postcode
15278 369 860 Email Email
*(Home) (Work)
%, Referred By: Phone Phone
“(Mob) (Home)
M Phone
Ilove the Do not contact me at work Work)

camaraderie and
support that being
amember of a union
brings and the
benefits we deliver
for our colleagues.”

— Sean, NGO Sector

Join online

@ www.asuvic.org

n @asu.vic

y @ASU_VICPS

I ' asu.vic

Membership
fees 2020

I wish to opt out of receiving information about special offers for union members.

Privacy: The Union is covered by the provisions of the Privacy Act 1988. You can view the Union’s Privacy Statement at www.asuvic.org

Section 2: Your Employment Details
Employer
Postcode

Employer Address

“Being a member

o] tion /Job rol
of the ASU has ccupation/Job role

guaranteed better

conditions. When Hours per week Less than 30hrs 30hrs or more
you work shifts it's 30 hours or more p/week
really important to Weekly $12.25 * . L )
b . - Do you have an existing workplace or individual issue? Yes No
get the right Fortnightly — $24.50 Y N P
conditions and Monthly $53.08 The ASU has no obligation to provide assistance or representation for issues that predate the acceptance of your membership unless otherwise agreed.
respect that you Quarterly $159.25

deserve.”
- Kate, Airline Worker

under30hoursp/week | O€Ction 3: Payment details (please choose one)

Weekly $9.75 . . .

Fortnightly ~ $19.50 1. Direct Debit 2. Credit Card

Monthly $42.25

Quarterly $126.75 1/We Card type Visa Mastercard

authorise the Australian Services Union - Victorian Private Sector Branch

Union Membership
(APCA User ID No 062537) to arrange for funds to be deducted from my /

“We've got a strong,
easily understood
EBA with great
provisions for a good
work-life balance. It
means we are working
in areally family
friendly organisation.
It just takes so much
stress out of life.”

- Janet, Marketing
Coordinator,

NGO Sector

“Being a member

of the ASU is

important to protect
our entitlements.

We need to make sure
we got paid fairly.”

— Michelle,

Call Centre Operator

is tax deductable

Direct Debit Service
Agreement

This document provides
information to you regarding
the direct debiting of your
account. By signing this
direct debit request (DDR)
you have authorised us

to arrange for funds to be
debited from your nominated
account. You should refer to
the direct debit request and
this agreement for the terms
of the arrangement between
you and us.

Drawing Arrangements

The ASU will debit amounts
instructed by youona
selected Thursday cycle. If
the payment date is a non-
business day or public holiday
we will process a direct debit
to your account on the next
business day.

Changes To The
Arrangements

Unless you have asked us

to change your payment
and we have agreed to your
request, we will give you at
least 14 days notice when
changes to our direct debit
arrangements are made. This
notice willinclude the new
amount, frequency and the
next drawing date. A request
to stop or alter direct debit
arrangements must be made
in writing to the ASU and
signed by the member.

Service Agreement.

Name of Financial Institution
BSB Acc #
Account Name

*Amount per debit

Debit start date

Payment Frequency

*Regular Debit Weekly

Signature

Disputes

If you believe that a drawing has been initiated
incorrectly, we encourage you to take the matter

up directly with us by contacting our membership
department. We undertake to investigate any dispute
and advise you of the outcome.

Phone (03) 9342 3300 Email: info@asupsvic.org

our account at the financial institution identified below and as prescribed
through the Bulk Electronic Clearing System (BECS). This authorisation
is to remain in force in accordance with the terms described in the

(please refer to fees table left and debit agreement below)

Expiry Date

Debit start date
Fortnightly Monthly
Today’s Date
Accounts

Before sending us your account details, please
check with your financial institution that direct debit
deductions are allowed on the account you have
chosen. Please make sure you have enough money
in your account to cover your obligations to us when
due. Your financial institution may charge a fee if the
payment cannot be met. You must advise us if the
nominated account is transferred or closed.

Card Number

Cardholder Name

*Amount per debit

(please refer to fees table left and debit agreement below)

Quarterly

Confidentiality

The ASU will not release any information provided
on this form to any person or institution other than
the member who signs the form and the financial
institution cited in the form.



