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How the ASU can help 
The ASU provides information, 
advice and representation to 

members regarding workplace 
rights and obligations. This 
factsheet provides general 
information only. Members 

should contact their ASU 
Branch in their state or 

territory for detailed and 
individually relevant advice 

www.asu.asn.au/contact 

www.asu.asn.au 

 

Protection from Discrimination 
State protections against discrimination at work developed particularly during 
the mid-1970s, when the union movement began to lobby government to 
acknowledge rights of women; internally, debating maternity leave as an 
international labour standard. 

Milestones of the 1980s and 1990s 
 1986: Human Rights and Equal Opportunity Commission (HREOC) 

established (renamed Australian Human Rights Commission or AHRC 
since August 2009). 

 1989: The Privacy Act 1988 comes into force. Ten additional grounds 
of discrimination in employment, including age, are added under the 
International Labour Organisation Convention (ILO 111), increasing 
the number of, or grounds for, complaints to HREOC. 

 1990: The Racial Discrimination Act 1975 (RDA) is amended to 
explicitly protect people against indirect discrimination. 

 1992: The Disability Discrimination Act 1992 comes into force. The 
position of Disability Discrimination Commissioner is created within 
HREOC. 

 1993: The position of Aboriginal and Torres Strait Islander Social 
Justice Commissioner is created within HREOC. The Commissioner is 
given the role to monitor and report on the human rights situation of 
Indigenous Australians, as well as the operation of the Native Title 
Act. 

 1993: The Keating Labor Government made the Industrial Relations 
Reform Act 1993 ensuring labour standards met Australia’s 
international obligations underpinned by the ILO Conventions on 
Decent Work.  

 The Sex Discrimination Act 1984 (SDA) is amended to make dismissal 
on the grounds of family responsibilities against the law and to 
provide protection against sexual harassment in a broader range of 
areas. 

 HREOC is given responsibility to monitor Australia’s performance 
under the newly-ratified Convention on the Rights of the Child and 
the Declaration on the Elimination of All Forms of Intolerance and of 
Discrimination Based on Religion or Belief 

 The RDA is amended to make racial vilification against the law. 
 2004: The Age Discrimination Act 2004 comes into force. 

Collective Bargaining and Fair Work Act 2009 
 It is typical for a union negotiated collective agreement to contain 

provisions that explain statutory rights in the workplace. For 
example, clauses that outline Equal Employment Opportunity in the 
workplace. 

 The Fair Work Act supports numerous commonwealth and state 
legislation on anti-discrimination. Under section 351(1) of the Act, an 
employer must not take adverse action against a person who is an 
employee, or prospective employee, of the employer because of the 
person's race, colour, sex, sexual preference, age, physical or mental 
disability, marital status, family or carer's responsibilities, pregnancy, 
religion, political opinion, national extraction or social origin.  

http://www.asu.asn.au/contact
http://www.asu.asn.au/
http://www.fairwork.gov.au/resources/fact-sheets/workplace-rights/Pages/unlawful-workplace-discrimination-fact-sheet.aspx
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ILO Conventions underpin adverse action 
 To belong to a union is to enjoy ILO conventions of Freedom of 

Association and Protection of the Right to Organise Convention 1948 
('Freedom of Association Convention') and the Right to Organise and 
Collective Bargaining Convention 1949 ('Right to Organise 
Convention'). 

 Today, the Fair Work Act makes adverse action a statutory right of 
working Australians and makes it unlawful to take action against any 
employee to prevent them from accessing a workplace right, such as 
the entitlement to affiliate with a union. 

 

Main references 
‘Human Rights 21: Change and challenges’, 
http://www.humanrights.gov.au/about/publications/hreoc21/page2.html 

Peter Sheldon and Louise Thornthwaite (2011), ‘The State, Labour, and the Writing of 
Australian Labour History’, Labour History, 100, May, 83-104 

‘Institutional discrimination against disabled people and the campaign for anti- 
discrimination legislation’, Critical Social Policy, June 1992, 12: 5-22 

‘We need to talk about pregnancy discrimination’, 
http://www.asu.asn.au/media/women/20121003_pregnancy.html 

 

http://www.asu.asn.au/
http://www.humanrights.gov.au/about/publications/hreoc21/page2.html
http://www.asu.asn.au/media/women/20121003_pregnancy.html

	Protection from Discrimination
	Milestones of the 1980s and 1990s

	 1986: Human Rights and Equal Opportunity Commission (HREOC) established (renamed Australian Human Rights Commission or AHRC since August 2009).
	 1989: The Privacy Act 1988 comes into force. Ten additional grounds of discrimination in employment, including age, are added under the International Labour Organisation Convention (ILO 111), increasing the number of, or grounds for, complaints to H...
	 1990: The Racial Discrimination Act 1975 (RDA) is amended to explicitly protect people against indirect discrimination.
	 1992: The Disability Discrimination Act 1992 comes into force. The position of Disability Discrimination Commissioner is created within HREOC.
	 1993: The position of Aboriginal and Torres Strait Islander Social Justice Commissioner is created within HREOC. The Commissioner is given the role to monitor and report on the human rights situation of Indigenous Australians, as well as the operati...
	 1993: The Keating Labor Government made the Industrial Relations Reform Act 1993 ensuring labour standards met Australia’s international obligations underpinned by the ILO Conventions on Decent Work.
	 The Sex Discrimination Act 1984 (SDA) is amended to make dismissal on the grounds of family responsibilities against the law and to provide protection against sexual harassment in a broader range of areas.
	 HREOC is given responsibility to monitor Australia’s performance under the newly-ratified Convention on the Rights of the Child and the Declaration on the Elimination of All Forms of Intolerance and of Discrimination Based on Religion or Belief
	 The RDA is amended to make racial vilification against the law.
	 2004: The Age Discrimination Act 2004 comes into force.
	Collective Bargaining and Fair Work Act 2009

	 It is typical for a union negotiated collective agreement to contain provisions that explain statutory rights in the workplace. For example, clauses that outline Equal Employment Opportunity in the workplace.
	 The Fair Work Act supports numerous commonwealth and state legislation on anti-discrimination. Under section 351(1) of the Act, an employer must not take adverse action against a person who is an employee, or prospective employee, of the employer be...
	ILO Conventions underpin adverse action

	 To belong to a union is to enjoy ILO conventions of Freedom of Association and Protection of the Right to Organise Convention 1948 ('Freedom of Association Convention') and the Right to Organise and Collective Bargaining Convention 1949 ('Right to O...
	 Today, the Fair Work Act makes adverse action a statutory right of working Australians and makes it unlawful to take action against any employee to prevent them from accessing a workplace right, such as the entitlement to affiliate with a union.
	Main references



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



